
 

 

 

 

Criterion – V Student Support and Progression 

 

5.1.4 The institution adopts the following for redressal of student grievances 

including sexual harassment and ragging cases Implementation of guidelines of 

statutory/regulatory bodies 

 

1. Grievance Redressal Cell Policy 

2. Anti-Sexual Harassment Cell Policy 

3. Anti-Ragging Cell Policy 

4. Women Empowerment Cell Policy 

5. Internal Complaints Committee Policy 
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The institution adopts the following for redressal of student grievances 

including sexual harassment and ragging cases 

 

Statutory / Regulatory Committees 

 

S. No. Committee 

1.  Grievances Redressal Cell 

2.  Anti sexual Harassment Cell  

3.  Anti-Ragging Cell 

4.  Woman Empowerment Cell 

5.  Internal Complaints Committee 
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6.1.1 The vision and mission of the institution and it is visible in various institutional 

practices such as NEP implementation, sustained institutional growth, decentralization, 

participation in the institutional governance and in their short term and long term 

Institutional Perspective Plan 
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INTERNAL GRIEVANCE POLICY 

 

Andhra Christian College has constituted a Grievance Redressal Cell, Anti Ragging 

Committee and Internal Complaints Committee for the redressal of students’ grievances related 

to academic and nonacademic matters, such as assessment, victimization, attendance, 

conducting of examinations, ragging and harassment by college students or teachers etc. The 

policy adapted by the institute is as follows:  

 

Students Grievance Redressal Cell:  

The function of the Cell is to look into the grievances lodged by any student, and judge 

its merit, and take appropriate actions for redressal. Anyone with a grievance may approach 

any member of the grievance redressal cell, or any faculty member of the department. The 

complaint can be in writing, or oral.  

 

Functions of Student Grievance Redressal Cell  

a) Provide platform to express their complaints / grievances freely and frankly.  

b) Make the students to respect the right and dignity of one another and show utmost restraint 

and patience whenever any occasion of rift arises.  

c) Enable students to participate in the Student Redressal Grievance Cell as members.  

d) Recommend the actions to be taken for redressal of the Grievance.  

e) Recommend the actions to be taken for non-recurrence of the similar  

grievances in future. 

  

Facilities of Student Grievance Redressal Cell  

Required infrastructure and network facilities will be provided for the smooth functioning of 

the cell.  
 

Committee Composition  

The following is the composition of Student Grievance and Redressal cell.  

a) Dean Student Affairs as Chair person.  

b) 2/3 senior faculty members of major departments as a member. 

c) 1 student from each department as a student member.  

d) Associate Dean as Convener. 

  



Roles and responsibilities of Student Grievance Redressal Cell committee 

members.  

a) Chairperson:  

1. He / She heads the meeting and presides over the meeting.  

2. Appoints the committee for solving grievances.  

3. Takes part in the case investigation and finalizes the judgments per the Management policy.  

 

b) Faculty Member  

1. Takes part in making of year planner and events to be organized for every academic year.  

2. Conduct awareness camps about grievance and redressal cell functionalities among students.  

3. If required, provides the counseling to the students who are being identified with behavioral 

problems.  

4. Studies the suggestions received from suggestion box through convener and report to 

chairman of the cell. 

  

c) Student Member  

1. Student member of the cell creates awareness about the cell functionalities among the 

students’ community.  

2. Interacts with the concerned student community to know the ground reality of  the case and 

reports the same to chairman of the cell.  

 

d) Convener  

1. He receives the SMS immediately upon the complaints registered through web portal and 

reports the same to the chairperson.  

2. Opens the suggestion box for every month and suggestions will be brought to the notice of 

faculty member.  

3. Organizes the meeting and provides intimation to the members of committee and students 

who registered complaints about case investigation.  

4. Convener of the cell works on the actions given by chairperson.  

5. Prepares the feedback form, collects the feedback at the end of event, analyzes it and makes 

a report. 

 Anti-Ragging Committee:  

Ragging is a social menace which has no place in Academic environment of the 

University and concerted efforts required to be in place to prevent its occurrence at any point 

of time. The Policy of the Institute is to make the campus fully “Anti-ragging  

campus” in line with UGC/AICTE guidelines. 



 Internal Complaints Committee (ICC) (Functions include handling Sexual Harassment 

cases also):  

Formation:  

In compliance with the instructions of National Commission for women, Andhra 

Christian College has established Internal Complaints Committee (ICC) to prevent sexual 

harassment of girl students and women, and to create harmonious environment for the benefit 

of women. A senior woman Faculty of the institution is the Chairperson of the ICC.  

 

Objectives:  

The primary objective of the Internal Complaint Committee of A. C. College is to Prevent 

Sexual Harassment of Women and girl students at the workplace. The detailed objectives are 

given below:  

• To develop a policy against sexual harassment of women and girl students at the Institute.  

• To evolve a permanent mechanism for the prevention and redressal of sexual harassment 

cases and other acts of gender-based violence at the Institute.  

• To ensure the implementation of the policy in letter and spirit through proper reporting of the 

complaints and their follow-up procedures.  

• To uphold the commitment of the Institute to provide an environment free of gender-based 

discrimination  

• To create a secure physical and social environment to deter any act of sexual harassment.  

• To promote a social and psychological environment to raise awareness on sexual harassment 

in its various forms.  
 

Functions:  

The ICC’s twin functions are:  

• To hear and address complaints regarding sexual harassment in the campus. To spread 

awareness about gender-related issues and functioning of the ICC.  

Composition:  

The cell consists of one senior faculty as the chairperson, three other members and one student 

representative  
 

Roles & Responsibilities of ICC members:  

• ICC members should create confidence among women employees and girl students, and be 

accessible to them.  



• ICC should not consider the socio-economic profile as well as position of  individuals in the 

organization, while dealing the complaints.  

• All ICC members should be objective in dealing and investigating the complaints.  
 

Procedure for Filing Complaints and Initiating Inquiry:  

• An aggrieved woman or female student may complain against a male student /employee 

/faculty /administrative staff / research staff / to any of the members of the ICC.  

• All complaints must be in writing.  

• After receiving the complaint, Chairperson convenes the meeting of ICC and constitutes the 

enquiry committee if prima facie case exists.  

• The Committee is required to complete the inquiry within a time period of 90 days from the 

date of receiving the complaint.  

• On completion of the inquiry, the report will be submitted to the Vice-Chancellor with 

recommendations.  

The institute constitutes, empowers and supports the work of the committee in all respects. 

 

Members of the ICC Committee: 

1.Mrs. G. Nirmala Kumari (Chairperson) 

2.Dr.B.D.J. Satya Latha (Member) 

3.Mr. D. Mahesh (Member) 

4.Mr. P. Rajesh (Member) 

 































 

Andhra Christian College, Guntur 
Affiliated to Acharya Nagarjuna University 

Sambasivapet main road, Guntur -522001, A. P. India 

Email: accollegeguntur@ymail.com website: www.accollegeguntur.com 

Criterion: VI 

Metric: 6.1.1 

 

 

 
 

 

 

 

 

 

6.1.1 The vision and mission of the institution and it is visible in various 

institutional practices such as NEP implementation, sustained institutional 

growth, decentralization, participation in the institutional governance and in 

their short term and long term Institutional Perspective Plan 

 

 

 

 

 

 SEXUAL HARASSMENT POLICY 

mailto:accollegeguntur@ymail.com
http://www.accollegeguntur.com/


 

SEXUAL HARASSMENT POLICY 
 

 

Preamble: 
 

 

The Internal Complaint Committee of Andhra Christian College is committed to 

provide a conducive environment, free from violence, harassment, and exploitation amongst 

the students, teaching & non-teaching staff on the college campus. This includes all forms of 

gender violence, sexual harassment against women. The Committee members are expected to 

render full assistance to the “aggrieved woman” in writing with regards to the complaint of 

Sexual Harassment, the members should also be aware of the responsibilities and duties 

under the UGC Regulations as well as under the Sexual Harassment of Women at Workplace 

Act, 2013. 

 

Formation of the Internal Complaint Committee: 

 

The Internal Complaint Committee of the Andhra Christian College College is formed 

under Section 4 of University Grants Commission (Prevention, Prohibition and Redressal of 

Sexual Harassment of women employees and students in higher educational institution) 

Regulation, 2015 & under Section 4 of Sexual Harassment of Women at Workplace 

(Prohibition, Prevention & Redressal) Act, 2013. 

 

Historical Background of the Sexual Harassment of Women at Workplace Act, 2013: 

 

 

The writ petition was filed before the Supreme Court expressing the lacuna in the 

legislative policy in the matters of Sexual Harassment of Women at Workplace as it violates 

Articles 14,15,19 & 21 of the Constitution of India. To fill the legislative gap, the Supreme 

Court laid down the following guidelines for the redressal of Sexual Harassment of Women at 

Workplace, the guidelines as also known as the “Vishaka Guidelines”) 

 

i) Duty of the employer to prevent the sexual harassment of women at the workplace 

& to provide for the procedures for resolution and settlement. The rules and 

regulations relating to conduct and discipline in any Government or Private 

enterprise should include rules and regulations relating to sexual harassment of 



women at the workplace. 

ii) Appropriate work conditions for women to ensure that there is no hostile 

environment for women at workplaces. 

iii) An appropriate Complaint Mechanism should be made for the victim to ensure 

time-bound redressal of the cases. 

iv) The Head of the Complaint Committee should be a woman & more than half of 

the members should be women & to maintain impartiality, the Complaint Committee 

should involve a third party 

In 2013, Parliament made legislation on Sexual Harassment named “Sexual 

Harassment of Women at Workplace (Prevention, Prohibition & Redressal) Act, 

2013 (POSH Act). The Act was enacted with the basic objective of preventing and 

protecting sexual harassment at the workplace & to ensure redressal mechanism. 

 

Declaration of the Policy: 

 

Andhra Christian College shall value the dignity of women & guarantee full respect 

for the “Fundamental Rights” under Article 14,15,19 & 21 of the Constitution of India. To 

achieve Gender Equality amongst the employees & students, all forms of sexual harassment 

in the employment, education, or training environment are declared as unlawful under the 

Sexual Harassment of Women at Workplace (Prevention, Prohibition & Redressal) Act, 2013 

& UGC Regulations as well as under the Sexual Harassment of Women at Workplace Act, 

2013. 

Objectives of the Policy: 

 

● To fulfill the requirements of the Sexual Harassment of Women at Workplace At, 

2013 (POSH Act). 

● To ensure that the in-house Grievance Redressal Mechanism as mentioned under 

the Act is implemented to the full letter and spirit. 

● To provide an environment free of gender discrimination. 

● To assist the “Aggrieved Woman” to make the complaint relating to Sexual 

Harassment of Women at Workplace. 

● To create a secure physical and social environment that will 

deter acts of sexual Harassment. 



 

Definitions: 

 

Aggrieved Woman: Section2 (a) of the Act mentions as: “Aggrieved woman” means— 

i) in relation to a workplace, a woman, of any age whether employed or not, who 

alleges to have been subjected to any act of sexual harassment by the respondent; 

 

ii) in relation to a dwelling place or house, a woman of any age who is employed in 

such a dwelling place or house 

 

Sexual Harassment: Section 2(n) of the Act mentions as: 

 

 

“Sexual Harassment” includes any one or more of the following unwelcome acts or 

behavior (whether directly or by implication) namely: 

i) physical contact and advances; or 

ii) a demand or request for sexual favors; or 

iii) making sexually colored remarks; or 

iv) showing pornography; or 

v) any other unwelcome physical, verbal or non-verbal conduct of sexual nature; 

 

Workplace: 

 

Section 2 of the Act mentions as: 

 

i) Any department, organization, undertaking, establishment, enterprise, institution, 

office, branch, or unit which is established, owned, controlled, or wholly or 

substantially financed by funds provided directly or indirectly by the appropriate 

Government or the local authority or a government company or a corporation or a 

co-operative society; 

ii) Any private sector organization or a private venture, undertaking, enterprise, 

institution, establishment, society, trust, non-governmental organization, unit or 

service provider carrying on commercial, professional, vocational, educational, 

entertainment, industrial, health services or financial activities including production, 

supply, sale, distribution or service; hospitals or nursing homes; 

 

iii)  Any sports institute, stadium, sports complex or competition or games venue, 



whether residential or not used for training, sports, or other activities relating 

thereto; 

iv) Any place visited by the employee arising out of or during the course of 

employment including transportation by the employer for undertaking such journey; 

(i) A dwelling place or a house. 

 

 

 

Composition of the Committee: 

 

i) A Presiding Officer who shall be a woman employed at a senior level at the 

workplace from amongst the employees: Provided that in case a senior level 

woman employee is not available, the Presiding Officer shall be nominated from 

other offices or administrative units of the workplace 

ii) Not less than two Members from amongst employees preferably committed to 

the cause of women or who have had experience in social work or have the legal 

knowledge 

iii)  At least one-half of the total Members so nominated shall be women. 

iv) If the case involves a grievance against the student at the college, then two 

members of the  Committee shall be taken from the student community. 

 

Jurisdiction of the Committee: 

The Rules and Regulations outlined in this policy shall be applicable to all the 

complaints relating to Sexual Harassment at Workplace: When one member (faculty 

or the student) has sexually harassed the other member within the educational 

institution. 

Powers of the Committee: 

i) The Committee shall have the power to summon witnesses and call for documents 

or any information from any employee/student. 

ii)  The Committee shall have the power to issue interim directions to any person 

participating in the proceedings before it. 

iii) The Committee before initiating an inquiry under the Act may undergo 

“Conciliation” under Section 10 of the Act if both the parties agree to it. 

 



Procedure to be followed by the Committee: 

 

i) The Committee shall meet as and when any complaint is received by it. 

Complaints may be received by any member of the committee. 

ii)  The Committee may direct the complainant to prepare and submit a detailed 

statement of incidents if the written complaint lacks exactness and required 

particulars, within a period of five (5) days from such direction, the Committee 

members shall assist in writing the complaint. 

iii) The Committee shall direct the accused employee(s)/student(s) to prepare and 

submit a written response to the complaint/allegations within a period of five (5) 

days from such direction or such other time period as the Committee may decide. 

iv) Each party shall be provided with a copy of the written statement(s) submitted by 

the other. 

v)  The Committee shall allow both parties to produce relevant documents and 

witnesses to support their case. The Committee shall sit on a day-to-day basis to 

record and consider the evidence produced by both parties. 

vi) The Committee shall make all endeavors to complete its proceedings within a 

period of Ninety (90) days from the date of receipt of the complaint. 

vii) On the completion of an inquiry under this Act, the Internal Committee shall 

provide a report of its findings to the employer within a period of ten days (10) 

from the date of completion of the inquiry, and such report be made available to 

the concerned parties. 

viii) Where the Internal Committee arrives at the conclusion that the allegation 

against the respondent has been proved, it shall recommend to the Employer to 

act for sexual harassment as a misconduct in accordance with the provisions of 

the Service Rules applicable to the respondent & he shall also be liable to pay to the 



victim, the compensation amount of as decided by the Committee, which shall be 

deducted from the salary or wages of the respondent. 

 

Members of the Internal Complaint Committee: 

 

 

 

Sr. No. Name Designation 

1 Dr. Kusuma Kumari Chairperson 

2 Mrs. G. Nirmala Kumari Convener 

3 Mrs. Ch. Anitha Member 

4 Dr. B. D. J. Sathya Latha Member 

5 Dr. B. Mary Stella Member 

6 Mrs. K. Jyothi Member 
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Anti-Ragging 

Policy Document 

 

Introduction to Anti-Ragging Cell (ARC) 

 

Anti-Ragging Committee is the Supervisory and Advisory Committee in 

preserving a Culture of Ragging Free Environment in the college Campus. Anti-

Ragging Committee is involved in designing strategies and action plan for curbing the 

Menace of Ragging in the college by adopting an array of activities. 

 

Ragging is a humiliating social crime. The objectives of ARC are: 

 

➢ To prevent and protects the student community from being ragged or 

indulging in the act of ragging. 

➢ To bring awareness among the students about the ill effects of ragging, its 

impact on human life and consequences of involvement in the act of ragging 

➢ To receives the complaints and resolve them through the ARC 

➢ To initiate legal actions when required considering intensity of ragging        

instances. 

 

What constitutes Ragging? 

 

Ragging constitutes one or more of any of the following acts: 
 

 

1. Any conduct by any student or students whether by words spoken or written or by 

an act which has the effect of teasing, treating or handling with rudeness a fresher 

or any other student. 

2. Indulging in rowdy or undisciplined activities by any student or students which 

causes or is likely to cause annoyance, hardship, physical or psychological harm or 

to raise fear or apprehension thereof in any fresher or any other student. 

3. Asking any student to do any act which such student will not in the ordinary course 

do and which has the effect of causing or generating a sense of shame, or torment 



or embarrassment so as to adversely affect the physique or psyche of such fresher 

or any other student. 

4. Any act by a senior student that prevents, disrupts or disturbs the regular academic 

activity of any other student or a fresher. 

5. Exploiting the services of a fresher or any other student for completing the 

academic tasks assigned to an individual or a group of students. 

6. Any act of financial extortion or forceful expenditure burden put on a fresher or any 

other student by students. 

7. Any act of physical abuse including all variants of it: sexual abuse, homosexual 

assaults, stripping, forcing obscene and lewd acts, gestures, causing bodily harm or 

any other danger to health or person. 

8. Any act or abuse by spoken words, emails, posts, public insults which would also 

include deriving perverted pleasure, vicarious or sadistic thrill from actively or 

passively participating in the discomfiture to fresher or any other student. 

9. Any act that affects the mental health and self-confidence of a fresher or any other 

student with or without an intent to derive a sadistic pleasure or showing off power, 

authority or superiority by a student over any fresher or any other student. 

 

Duties of Ragging Grievant 

 

1.  A written complaint has to be submitted to the Anti-Ragging Cell (ARC) describing 

the ragging instance completely with date, time and place of happening. 

2. The complaint should contain the identity of the complainant and the identity of the 

alleged offender. 

3. The complainant should submit the complaint in person to any of the Anti- Ragging 

Cell (ARC) members. 

4. The confidentiality of the complainant and any other applicable issues shall be 

maintained by the Anti Ragging Committee. 

 

Redressal of Ragging Cases 

 

1. In case of any ragging case reported 1. If the ragging instance is reported to be in 

occurrence, then the Anti-Ragging Cell (ARC) members shall immediately arrange for 

securing the complainant and/or Victim. 



2. The victim should be taken for counseling. 

3. A written complaint shall be received from the complainant and/or victim     describing 

the full details instance, date, time and place of occurrence. 

4. The complainant’s and/or victim’s identity such as name, semester, section, contact 

number, e-mail id, parent’s name, parent’s contact shall be obtained. 

5. The alleged’s identity such as name, branch, semester, section, contact number, email 

id, parent’s name, parent’s contact shall be obtained. 

6. The complaint shall be noted down in the Ragging Complaints Book with the member 

secretary. 

7. The complaint shall be documented in the file with committee members. 

8. The complaint shall be brought to the notice of the chairperson. 

9. A meeting shall be held in consultation with the chairman to resolve the issue to decide 

upon the action. 

10. The actions against the alleged if found guilty shall be recommended by the Anti 

Ragging Cell (ARC) to the Head of the institution. 

 

Actions: 

 

 

1. The punishment to be meted out to the persons indulged in ragging has to be 

exemplary and justifiably harsh to act as a deterrent against recurrence of such 

incidents. 

2. The Anti-Ragging Committee of the institution shall take an appropriate decision, with 

regard to punishment or otherwise, depending on the facts of each incident of ragging 

and nature and gravity of the incident of ragging. 

3. Depending upon the nature and gravity of the offence as established the possible 

punishments for those found guilty of ragging at the institution level shall be any one 

or any combination of the following: 

i. Cancellation of admission 

ii. Suspension from attending classes 

iii. Withholding/withdrawing scholarship/fellowship and other benefits 

iv. Debarring from appearing in any test/examination or other evaluation process 

withholding results 



v. Debarring from representing the institution in any regional, national or 

suspension / expulsion from the hostel 

vi. Rustication from the institution for period ranging from 1 to 4 semesters 

vii. Expulsion from the institution and consequent debarring from admission to 

another institution. 

viii. Collective punishment: when the persons committing or abetting the crime of 

ragging are not identified, the institution shall resort to collective punishment as 

a deterrent to ensure community pressure on the potential culprits. 

 

 

Members of the Anti - Ragging Committee: 

 

 

1. Dr. V. Ezra Vijaya Sekhar   Co-ordinator 

2. Dr. G. Preetham Prakash  Member 

3. Mrs. Dr. D. Phebe Sarah  Member 

4. Mr. V. Ravi Kumar   Member 

 



THE  GAZETTE  OF INDIA : EXTRAORDINARY [PART III 
—SEC. 4] 

UNIVERSITY GRANTS 

COMMISSION NOTIFICATION 

New Delhi, the 29th 
June, 2016 

No. F. 1-15-/2009 (ARC).—In exercise of powers conferred under clause (g) of sub-
section (1) of section 26 of the University Grants Commission Act, 1956 (3 of 1956), the 
University Grants Commission hereby makes the following regulations namely:— 

(1) These regulations may be called “Curbing the menace of Ragging in Higher 
Educational Institutions (third amendment), Regulations, 2016.” 

(2) They shall come into force on the date of their publications in the Official Gazette. 

2. In UGC Regulations on Curbing the menace of Ragging in Higher Educational 
Institutions, 2009 (herein-after referred to as the Principal regulations), in Para 3 the 
following shall be added after 3(i) under heading what constitutes Ragging.— 

3(j).     Any act of physical or mental abuse (including bullying and exclusion) 
targeted at another student (fresher or otherwise) on the ground of colour, 
race, religion, caste, ethnicity, gender (including transgender), sexual 
orientation, appearance, nationality, regional origins, linguistic identity, 
place of birth, place of residence or economic background. 

 

Prof. JASPAL S. SANDHU, 

Secy. (UGC) [ADVT. 

III/4/Exty./149/(113)] 
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THE ANDHRA PRADESH PROHIBITION OF RAGGING 
ACT, 1997 

 

ACT No.26 OF 1997  
(21st August, 1997) 

 

AN ACT TO PROHIBIT RAGGING IN EDUCATIONAL 

INSTITUTIONS  IN THE STATE OF ANDHRA PRADESH. 

 
Be it enacted by the Legislative Assembly of the State of Andhra Pradesh in the 

Forty-eighth Year of the Republic of India, as follows:- 

1. Short title  and commencement - (1) This Act may be called the 
Andhra Pradesh Prohibition of Ragging Act, 1997. 

(2) It extends to the whole of the State of Andhra Pradesh; 

(3) It shall be deemed to have come into force with effect from 4th J uly, 
1997. 

2. Definitions - In this Act, unless the context otherwise requires,- 
 

(a) “act” includes words either spoken or written or signs or sounds or 
gestures or visible representations; 

(b) “Educational Institution” means and includes a college, or other 
institution by whatever name called, carrying on the activity or imparting 
education therein (either exclusively or among other activities); and 
includes an orphanage or boarding home or hostel or a tutorial institution 
or any other premises attached thereto; 

(c) “Government” means the State Government of Andhra Pradesh; 

(d) “notification” means the notification published in the Andhra Pradesh 
Gazette and the word ‘notified’ shall be construed accordingly; 

(e) “ragging” means doing an act which causes or is likely to cause insult 
or annoyance of fear or apprehension or threat or intimidation or outrage 
of modesty or injury to a student; 

(f) “student” means a person who is admitted to an educational 
institution and whose name is lawfully borne on the attendance register 
thereof; 

(g) All words and expressions used but not defined in this Act shall have the 
meanings assigned to them under the Andhra Pradesh Education Act, 1982 
(Act 1 of 1982) or the Indian Penal Code, 1860 (Central Act 45 of 1860) 
respectively. 

 
3. Prohibition of Ragging - Ragging within or outside any educational 
institution is prohibited. 
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4. Penalty for Ragging - Whoever, with the intention of causing ragging or 
with the knowledge that he is likely by such act to cause ragging, commits or 
abets ragging and thereby,- 

(i) teases or embarrasses or humiliates a student shall be punished 
with imprisonment for a term which may extend to six months 
or with fine which may extend to one thousand rupees or with 
both; or 

(ii) assaults or uses criminal force to or criminally intimidates a 
student shall be punished with imprisonment for a term which 
may extend to one year or with fine which may extend to two 
thousand rupees or with both; or 

(iii) wrongfully restrains or wrongfully confines or causes hurt to a 
student shall be punished with imprisonment for a term which 
may extend to two years or with fine which may extend to five 
thousand rupees or with both; or 

(iv) causes grievous hurt to or kidnaps or abducts or rapes or 
commits unnatural offence with a student shall be punished with 
imprisonment for a term which may extend to five years and 
with fine which may extend to ten thousand rupees; or 

(v) causes death or abets suicide shall be punished with 
imprisonment for life or with imprisonment for a term which may 
extend to ten years and with a fine which may extend to fifty 
thousand rupees. 

5. Dismissal of student - (1) A student convicted, of an offence under section 
4 and punished with imprisonment for a term shall be dismissed from the 
educational institution. 

(2) A student convicted of an offence under section 4 and punished with 
imprisonment for a term of more than six months shall not be admitted in any 
other educational institution. 

6. Suspension of student - (1) Without prejudice to the foregoing provisions, 
whenever any student complains of ragging to the head or manager of an 
educational institution, such head or manager shall inquire into or cause an 
inquiry to be made into the same forthwith and if the complaint is primafacie 
found true, shall suspend the student or students complained against for such 
period as may be deemed necessary. 

(2) The decision of the head or manager of the educational institution 
under sub-section (1) shall be final. 

7. Abetment - (1) If the head or the manager of an educational institution fails 
or neglects to take action in the manner specified in sub-section (1) of section 
6, such person shall be deemed to have 
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abetted the offence and shall be punished with the punishment provided for the offence. 

(2) If a student commits suicide due to or in consequence of ragging, the 
person who commits such ragging shall be deemed to have abetted such suicide. 

8. Other laws not affected - The provisions of this Act shall be in addition to 
and not derogatory of any law for the time being in force. 

9. Power to make rules - (1) The Government may by notification, make rules 
for carrying out all or any of the purposes of this Act. 

(2) Every rule made under this Act shall immediately after it is made, be laid 
before the Legislative Assembly of the State, if it is in session and if it is not in 
session, in the session immediately following for a total period of fourteen days 
which may be comprised in one session or in two successive session, and if, before 
the expiration of the session in which it is so laid or the session immediately 
following, the Legislative Assembly   agrees in making any modification in the rule 
or in the annulment of the rule, the rule shall, from the date on which the 
modification or annulment is notified, have effect only in such modified form or 
shall stand annulled as the case may be so, however, that any such modification 
or annulment shall be without prejudice to the validity of anything previously 
done under that rule. 

10. Repeal of Ordinance 12 of 1997 - The Andhra Pradesh Prohibition of 
Ragging Ordinance 12 of 1997 is hereby repealed. 
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PREAMBLE. 
 

In view of the directions of the Hon’ble Supreme Court in the matter of “University 

of Kerala v/s. Council, Principals, Colleges and others” in SLP no. 24295 of 2006 dated 

16.05.2007 and that dated 8.05.2009 in Civil Appeal number 887 of 2009, and in 

consideration of the determination of the Central Government and the University Grants 

Commission to prohibit, prevent and eliminate the scourge of ragging including any 

conduct by any student or students whether by words spoken or written or by an act 

which has the effect of teasing, treating or handling with rudeness a fresher or any other 

student, or indulging in rowdy or indisciplined activities by any student or students which 

causes or is likely to cause annoyance, hardship or psychological harm or to raise fear or 

apprehension thereof in any fresher or any other student or asking any student 



 

to do any act which such student will not in the ordinary course do and which has the 

effect of causing or generating a sense of shame, or torment   or embarrassment so as to 

adversely affect the physique or psyche of such fresher or any other student, with or 

without an intent to derive a sadistic pleasure or showing off power, authority or 

superiority by a student over any fresher or any other student, in all higher education 

institutions in the country, and thereby, to provide for the healthy development, physically 

and psychologically, of all students, the University Grants Commission, in consultation with 

the Councils, brings forth this Regulation. 

 
In exercise of the powers conferred by Clause (g) of sub-section (1) of Section 26 of 

the University Grants Commission Act, 1956, the University Grants Commission hereby 

makes the following Regulations, namely; 



 

 

1. Title, commencement and applicability.- 

 

These regulations shall be called the “UGC Regulations on Curbing the Menace of Ragging 

in Higher Educational Institutions, 2009”. 

They shall come into force from the date of their publication in the Official Gazette. 

They shall apply to all the institutions coming within the definition of an University under 

sub-section (f) of section (2) of the University Grants Commission Act, 1956, and to all 

institutions deemed to be a university under Section 3 of the University Grants Commission 

Act, 1956, to all other higher educational institutions, or elements of such universities or 

institutions, including its departments, constituent units and all the premises, whether 

being academic, residential, playgrounds, canteen, or other such premises of such 

universities, deemed universities and higher educational institutions, whether located 

within the campus or outside, and to all means of transportation of students, whether 

public or private, accessed by students for the pursuit of studies in such universities, 

deemed universities and higher educational institutions. 

 
2. Objectives.- 

To prohibit any conduct by any student or students whether by words spoken or 

written or by an act which has the effect of teasing, treating or handling with rudeness a 

fresher or any other student, or indulging in rowdy or indisciplined activities by any student 

or students which causes or is likely to cause annoyance, hardship or psychological harm 

or to raise fear or apprehension thereof in any fresher or any other student or asking any 

student to do any act which such student will not in the ordinary course do and which has 

the effect of causing or generating a sense of shame, or torment or embarrassment so as 

to adversely affect the physique or psyche of such fresher or any other student, with or 

without an intent to derive a sadistic pleasure or showing off power, authority or 

superiority by a student over any fresher or any other student; and thereby, to eliminate 

ragging in all its forms from universities, deemed universities and other higher 

educational institutions in the country by prohibiting it 



 

under these Regulations, preventing its occurrence and punishing those who indulge in 

ragging as provided for in these Regulations and the appropriate law in force. 

 
3. What constitutes Ragging.- Ragging constitutes one or more of any of the 

following acts: 

a. any conduct by any student or students whether by words spoken or written or by 

an act which has the effect of teasing, treating or handling with rudeness a fresher 

or any other student; 

b. indulging in rowdy or indisciplined activities by any student or students which 

causes or is likely to cause annoyance, hardship, physical or psychological harm 

or to raise fear or apprehension thereof in any fresher or any other student; 

c. asking any student to do any act which such student will not in the ordinary course 

do and which has the effect of causing or generating a sense of shame, or torment   

or embarrassment so as to adversely affect the physique or psyche of such fresher 

or any other student; 

d. any act by a senior student that prevents, disrupts or disturbs the regular academic 

activity of any other student or a fresher; 

e. exploiting the services of a fresher or any other student for completing the 

academic tasks assigned to an individual or a group of students. 

f. any act of financial extortion or forceful expenditure burden put on a fresher or 

any other student by students; 

g. any act of physical abuse including all variants of it: sexual abuse, homosexual 

assaults, stripping, forcing obscene and lewd acts, gestures, causing bodily harm 

or any other danger to health or person; 

h. any act or abuse by spoken words, emails, post, public insults which would also 

include deriving perverted pleasure, vicarious or sadistic thrill from actively or 

passively participating in the discomfiture to fresher or any other student ; 

i. any act that affects the mental health and self-confidence of a fresher or any other 

student 

with or without an intent to derive a sadistic pleasure or showing off power, authority or 

superiority by a student over any fresher or any other student. 



 

4. Definitions.- 

1) In these regulations unless the context otherwise requires,- 

a) “Act” means, the University Grants Commission Act, 1956 (3 of 1956); 

b) “Academic year” means the period from the commencement of admission of 

students in any course of study in the institution up to the completion of academic 

requirements for that particular year. 

c) “Anti-Ragging Helpline” means the Helpline established under clause (a) of 

Regulation 8.1 of these Regulations. 

d) “Commission” means the University Grants Commission; 

e) “Council” means a body so constituted by an Act of Parliament or an Act of 

any State Legislature for setting, or co-ordinating or maintaining standards in the 

relevant areas of higher education, such as the All India Council for Technical 

Education (AICTE), the Bar Council of India (BCI), the Dental Council of India 

(DCI), the Distance Education Council (DEC), the Indian Council of Agricultural 

Research (ICAR), the Indian Nursing Council (INC), the Medical Council of India 

(MCI), the National Council for Teacher Education (NCTE), the Pharmacy Council 

of India (PCI), etc. and the State Higher Education Councils. 

f) “District Level Anti-Ragging Committee” means the Committee, headed by the 

District Magistrate, constituted by the State Government, for the control and 

elimination of ragging in institutions within the jurisdiction of the district. 

g) “Head of the institution” means the Vice-Chancellor in case of a university or a 

deemed to be university, the Principal or the Director or such other designation 

as the executive head of the institution or the college is referred. 

h) “Fresher” means a student who has been admitted to an institution and who 

is undergoing his/her first year of study in such institution. 

i) “Institution” means a higher educational institution including, but not limited to 

an university, a deemed to be university, a college, an institute, an institution of 

national importance set up by an Act of Parliament or a constituent unit of such 

institution, imparting higher education beyond 12 years of schooling leading to, but 

not necessarily culminating in, a degree (graduate, postgraduate and/or higher 

level) and/or to a university diploma. 



 

j) “NAAC” means the National Academic and Accreditation Council established by 

the Commission under section 12(ccc) of the Act; 

k) “State Level Monitoring Cell” means the body constituted by the State 

Government for the control and elimination of ragging in institutions within the 

jurisdiction of the State, established under a State Law or on the advice of the 

Central Government, as the case may be. 

(2)     Words and expressions used and not defined herein but defined in the Act or in the 

General Clauses Act, 1897, shall have the meanings respectively assigned to them in the 

Act or in the General Clauses Act, 1897, as the case may be. 

 
 

5. Measures for prohibition of ragging at the institution level:- 

a) No institution or any part of it thereof, including its elements, including, but not 

limited to, the departments, constituent units, colleges, centres of studies and all 

its premises, whether academic, residential, playgrounds, or canteen, whether 

located within the campus or outside, and in all means of transportation of 

students, whether public or private, accessed by students for the pursuit of studies 

in such institutions, shall permit or condone any reported incident of ragging in 

any form; and all institutions shall take all necessary and required measures, 

including but not limited to the provisions of these Regulations, to achieve the 

objective of eliminating ragging, within the institution or outside, 

 
b) All institutions shall take action in accordance with these Regulations against those 

found guilty of ragging and/or abetting ragging, actively or passively, or being part 

of a conspiracy to promote ragging. 

 
6        Measures for prevention of ragging at the institution level.- 

An institution shall take the following steps in regard to admission or 

registration of students; namely, 

a) Every public declaration of intent by any institution, in any electronic, audio- visual 

or print or any other media, for admission of students to any course of study shall 

expressly provide that ragging is totally prohibited in the institution, 



 

and anyone found guilty of ragging and/or abetting ragging, whether actively or 

passively, or being a part of a conspiracy to promote ragging, is liable to be 

punished in accordance with these Regulations as well as under the provisions of 

any penal law for the time being in force. 

b) The brochure of admission/instruction booklet or the prospectus, whether in print 

or electronic format, shall prominently print these Regulations in full. 

Provided that the institution shall also draw attention to any law concerning 

ragging and its consequences, as may be applicable to the institution publishing 

such brochure of admission/instruction booklet or the prospectus. 

Provided further that the telephone numbers of the Anti-Ragging Helpline 

and all the important functionaries in the institution, including but not limited to 

the Head of the institution, faculty members, members of the Anti-Ragging 

Committees and Anti-Ragging Squads, District and Sub-Divisional authorities, 

Wardens of hostels, and other functionaries or authorities where relevant, shall 

be published in the brochure of admission/instruction booklet or the prospectus. 

c) Where an institution is affiliated to a University and publishes a brochure of 

admission/instruction booklet or a prospectus, the affiliating university shall ensure 

that the affiliated institution shall comply with the provisions of clause (a) and 

clause (b) of Regulation 6.1 of these Regulations. 

d) The application form for admission, enrolment or registration shall contain an 

affidavit, mandatorily in English and in Hindi and/or in one of the regional 

languages known to the applicant, as provided in the English language in Annexure 

I to these Regulations, to be filled up and signed by the applicant to the effect 

that he/she has read and understood the provisions of these Regulations as well 

as the provisions of any other law for the time being in force, and is aware of the 

prohibition of ragging and the punishments prescribed, both under penal laws as 

well as under these Regulations and also affirm to the effect that he/she has not 

been expelled and/or debarred by any institution and further aver that he/she 

would not indulge, actively or passively, in the act or abet the act of ragging and 

if found guilty of ragging and/or abetting ragging, is liable to be proceeded against 

under these Regulations or under any penal law or any 



 

other law for the time being in force and such action would include but is not 

limited to debarment or expulsion of such student. 

e) The application form for admission, enrolment or registration shall contain an 

affidavit, mandatorily in English and in Hindi and/or in one of the regional 

languages known to the parents/guardians of the applicant, as provided in the 

English language in Annexure I to these Regulations, to be filled up and signed 

by the parents/guardians of the applicant to the effect that he/she has read and 

understood the provisions of these Regulations as well as the provisions of any 

other law for the time being in force, and is aware of the prohibition of ragging 

and the punishments prescribed, both under penal laws as well as under these 

Regulations and also affirm to the effect that his/her ward has not been expelled 

and/or debarred by any institution and further aver that his/her ward would not 

indulge, actively or passively, in the act or abet the act of ragging and if found 

guilty of ragging and/or abetting ragging, his/her ward is liable to be proceeded 

against under these Regulations or under any penal law or any other law for the 

time being in force and such action would include but is not limited to debarment 

or expulsion of his/her ward. 

f) The application for admission shall be accompanied by a document in the form 

of, or annexed to, the School Leaving Certificate/Transfer Certificate/Migration 

Certificate/Character Certificate reporting on the inter-personal/social behavioural 

pattern of the applicant, to be issued by the school or institution last attended by 

the applicant, so that the institution can thereafter keep watch on the applicant, 

if admitted, whose behaviour has been commented in such document. 

g) A student seeking admission to a hostel forming part of the institution, or seeking 

to reside in any temporary premises not forming part of the institution, including 

a private commercially managed lodge or hostel, shall have to submit additional 

affidavits countersigned by his/her parents/guardians in the form prescribed in 

Annexure I and Annexure II to these Regulations respectively along with his/her 

application. 

h) Before the commencement of the academic session in any institution, the Head 

of the Institution shall convene and address a meeting of various 

functionaries/agencies, such as Hostel Wardens, representatives of students, 



 

parents/ guardians, faculty, district administration including the police, to discuss 

the measures to be taken to prevent ragging in the institution and steps to be 

taken to identify those indulging in or abetting ragging and punish them. 

i) The institution shall, to make the community at large and the students in particular 

aware of the dehumanizing effect of ragging, and the approach of the institution 

towards those indulging in ragging, prominently display posters depicting the 

provisions of penal law applicable to incidents of ragging, and the provisions of 

these Regulations and also any other law for the time being in force, and the 

punishments thereof, shall be prominently displayed on Notice Boards of all 

departments, hostels and other buildings as well as at places, where students 

normally gather and at places, known to be vulnerable to occurrences of ragging 

incidents. 

j) The institution shall request the media to give adequate publicity to the law 

prohibiting ragging and the negative aspects of ragging and the institution’s 

resolve to ban ragging and punish those found guilty without fear or favour. 

k) The institution shall identify, properly illuminate and keep a close watch on all 

locations known to be vulnerable to occurrences of ragging incidents. 

l) The institution shall tighten security in its premises, especially at vulnerable 

places and intense policing by Anti-Ragging Squad, referred to in these Regulations 

and volunteers, if any, shall be resorted to at such points at odd hours during the 

first few months of the academic session. 

m) The institution shall utilize the vacation period before the start of the new academic 

year to launch a publicity campaign against ragging through posters, leaflets and 

such other means, as may be desirable or required, to promote the objectives of 

these Regulations. 

n) The faculties/departments/units of the institution shall have induction 

arrangements, including those which anticipate, identify and plan to meet any 

special needs of any specific section of students, in place well in advance of the 

beginning of the academic year with an aim to promote the objectives of this 

Regulation. 

o) Every institution shall engage or seek the assistance of professional counsellors 

before the commencement of the academic session, to be available 



 

when required by the institution, for the purposes of offering counselling to 

freshers and to other students after the commencement of the academic year. 

p) The head of the institution shall provide information to the local police and local 

authorities, the details of every privately commercially managed hostels or lodges 

used for residential purposes by students enrolled in the institution and the head 

of the institution shall also ensure that the Anti-Ragging Squad shall ensure vigil 

in such locations to prevent the occurrence of ragging therein. 

 
An institution shall, on admission or enrolment or registration of students, 

takethe following steps, namely; 

a) Every fresh student admitted to the institution shall be given a printed leaflet 

detailing to whom he/she has to turn to for help and guidance for various purposes 

including addresses and telephone numbers, so as to enable the student to contact 

the concerned person at any time, if and when required, of the Anti-Ragging 

Helpline referred to in these Regulations, Wardens, Head of the institution, all 

members of the anti-ragging squads and committees, relevant district and police 

authorities. 

b) The institution, through the leaflet specified in clause (a) of Regulation 6.2 of these 

Regulations shall explain to the freshers, the arrangements made for their 

induction and orientation which promote efficient and effective means of 

integrating them fully as students with those already admitted o the institution in 

earlier years. 

c) The leaflet specified in clause (a) of Regulation 6.2 of these Regulations shall 

inform the freshers about their rights as bona fide students of the institution and 

clearly instructing them that they should desist from doing anything, with or 

against their will, even if ordered to by the seniors students, and that any attempt 

of ragging shall be promptly reported to the Anti-ragging Squad or to the Warden 

or to the Head of the institution, as the case may be. 

d) The leaflet specified in clause (a) of Regulation 6.2 of these Regulations shall 

contain a calendar of events and activities laid down by the institution to facilitate 

and complement familiarization of freshers with the academic environment of the 

institution. 



 

e) The institution shall, on the arrival of senior students after the first week or after 

the second week, as the case may be, schedule orientation programmes as follows, 

namely; (i) joint sensitization programme and counselling of both freshers and 

senior students by a professional counsellor, referred to in clause 

(o) of Regulation 6.1 of these Regulations; (ii) joint orientation programme of 

freshers and seniors to be addressed by the Head of the institution and the anti 

-ragging committee;(iii) organization on a large scale of cultural, sports and other 

activities to provide a platform for the freshers and seniors to interact in the 

presence of faculty members ; (iv) in the hostel, the warden should address all 

students; and may request two junior colleagues from the college faculty to assist 

the warden by becoming resident tutors for a temporary duration.(v) as far as 

possible faculty members should dine with the hostel residents in their respective 

hostels to instil a feeling of confidence among the freshers. 

f)  The institution shall set up appropriate committees, including the course-in- 

charge, student advisor, Wardens and some senior students as its members, to 

actively monitor, promote and regulate healthy interaction between the freshers, 

junior students and senior students. 

g) Freshers or any other student(s), whether being victims, or witnesses, in any 

incident of ragging, shall be encouraged to report such occurrence, and the identity 

of such informants shall be protected and shall not be subject to any adverse 

consequence only for the reason for having reported such incidents. 

h) Each batch of freshers, on arrival at the institution, shall be divided into small 

groups and each such group shall be assigned to a member of the faculty, who 

shall interact individually with each member of the group every day for ascertaining 

the problems or difficulties, if any, faced by the fresher in the institution and shall 

extend necessary help to the fresher in overcoming the same. 

i) It shall be the responsibility of the member of the faculty assigned to the group 

of freshers, to coordinate with the Wardens of the hostels and to make surprise 

visits to the rooms in such hostels, where a member or members of the group are 

lodged; and such member of faculty shall maintain a diary of his/her interaction 

with the freshers under his/her charge. 



 

j) Freshers shall be lodged, as far as may be, in a separate hostel block, and where 

such facilities are not available, the institution shall ensure that access of seniors 

to accommodation allotted to freshers is strictly monitored by wardens, security 

guards and other staff of the institution. 

k) A round the clock vigil against ragging in the hostel premises, in order to prevent 

ragging in the hostels after the classes are over, shall be ensured by the institution. 

l) It shall be the responsibility of the parents/guardians of freshers to promptly bring 

any instance of ragging to the notice of the Head of the Institution. 

m) Every student studying in the institution and his/her parents/guardians shall 

provide the specific affidavits required under clauses (d), (e) and (g) of Regulation 

6.1 of these Regulations at the time of admission or registration, as the case may 

be, during each academic year. 

n) Every institution shall obtain the affidavit from every student as referred to above 

in clause (m) of Regulation 6.2 and maintain a proper record of the same and to 

ensure its safe upkeep thereof, including maintaining the copies of the affidavit in 

an electronic form, to be accessed easily when required either by the Commission 

or any of the Councils or by the institution or by the affiliating University or by any 

other person or organisation authorised to do so. 

o) Every student at the time of his/her registration shall inform the institution about 

his/her place of residence while pursuing the course of study, and in case the 

student has not decided his/her place of residence or intends to change the same, 

the details of his place of residence shall be provided immediately on deciding the 

same; and specifically in regard to a private commercially managed lodge or hostel 

where he/she has taken up residence. 

p) The Head of the institution shall, on the basis of the information provided by the 

student under clause (o) of Regulation 6.2, apportion sectors to be assigned to 

members of the faculty, so that such member of faculty can maintain vigil and 

report any incident of ragging outside the campus or en route while commuting 

to the institution using any means of transportation of students, whether public 

or private. 



 

q) The Head of the institution shall, at the end of each academic year, send a letter 

to the parents/guardians of the students who are completing their first year in 

the institution, informing them about these Regulations and any law for the time 

being in force prohibiting ragging and the punishments thereof as well as 

punishments prescribed under the penal laws, and appealing to them to impress 

upon their wards to desist from indulging in ragging on their return to the 

institution at the beginning of the academic session next. 

 
Every institution shall constitute the following bodies; namely, 

a) Every institution shall constitute a Committee to be known as the Anti-Ragging 

Committee to be nominated and headed by the Head of the institution, and 

consisting of representatives of civil and police administration, local media, Non 

Government Organizations involved in youth activities, representatives of faculty 

members, representatives of parents, representatives of students belonging to the 

freshers' category as well as senior students, non-teaching staff; and shall have a 

diverse mix of membership in terms of levels as well as gender. 

b) It shall be the duty of the Anti-Ragging Committee to ensure compliance with the 

provisions of these Regulations as well as the provisions of any law for the time 

being in force concerning ragging; and also to monitor and oversee the 

performance of the Anti-Ragging Squad in prevention of ragging in the institution. 

c) Every institution shall also constitute a smaller body to be known as the Anti- 

Ragging Squad to be nominated by the Head of the Institution with such 

representation as may be considered necessary for maintaining vigil, oversight and 

patrolling functions and shall remain mobile, alert and active at all times. 

Provided that the Anti-Ragging Squad shall have representation of various 

members of the campus community and shall have no outside representation. 

d) It shall be the duty of the Anti-Ragging Squad to be called upon to make surprise 

raids on hostels, and other places vulnerable to incidents of, and having the 

potential of, ragging and shall be empowered to inspect such places. 

e) It shall also be the duty of the Anti-Ragging Squad to conduct an on-the-spot 

enquiry into any incident of ragging referred to it by the Head of the institution 



 

or any member of the faculty or any member of the staff or any student or any 

parent or guardian or any employee of a service provider or by any other person, 

as the case may be; and the enquiry report along with recommendations shall be 

submitted to the Anti-Ragging Committee for action under clause (a) of Regulation 

9.1. 

Provided that the Anti-Ragging Squad shall conduct such enquiry observing 

a fair and transparent procedure and the principles of natural justice and after 

giving adequate opportunity to the student or students accused of ragging and 

other witnesses to place before it the facts, documents and views concerning the 

incident of ragging, and considering such other relevant information as may be 

required. 

f) Every institution shall, at the end of each academic year, in order to promote the 

objectives of these Regulations, constitute a Mentoring Cell consisting of students 

volunteering to be Mentors for freshers, in the succeeding academic year; and 

there shall be as many levels or tiers of Mentors as the number of batches in the 

institution, at the rate of one Mentor for six freshers and one Mentor of a higher 

level for six Mentors of the lower level. 

g) Every University shall constitute a body to be known as Monitoring Cell on Ragging, 

which shall coordinate with the affiliated colleges and institutions under the domain 

of the University to achieve the objectives of these Regulations; and the Monitoring 

Cell shall call for reports from the Heads of institutions in regard to the activities 

of the Anti-Ragging Committees, Anti - Ragging Squads, and the Mentoring Cells 

at the institutions, and it shall also keep itself abreast of the decisions of the District 

level Anti-Ragging Committee headed by the District Magistrate. 

h) The Monitoring Cell shall also review the efforts made by institutions to publicize 

anti-ragging measures, soliciting of affidavits from parents/guardians and from 

students, each academic year, to abstain from ragging activities or willingness to 

be penalized for violations; and shall function as the prime mover for initiating 

action on the part of the appropriate authorities of the university for amending the 

Statutes or Ordinances or Bye-laws to facilitate the implementation of anti- ragging 

measures at the level of the institution. 



 

 

Every institution shall take the following other measures, namely; 

a) Each hostel or a place where groups of students reside, forming part of the 

institution, shall have a full-time Warden, to be appointed by the institution as per 

the eligibility criteria laid down for the post reflecting both the command and 

control aspects of maintaining discipline and preventing incidents of ragging within 

the hostel, as well as the softer skills of counselling and communicating with the 

youth outside the class-room situation; and who shall reside within the hostel, or 

at the very least, in the close vicinity thereof. 

b) The Warden shall be accessible at all hours and be available on telephone 

and other modes of communication, and for the purpose the Warden shall be 

provided with a mobile phone by the institution, the number of which shall be 

publicised among all students residing in the hostel. 

c) The institution shall review and suitably enhance the powers of Wardens; 

and the security personnel posted in hostels shall be under the direct control of 

the Warden and their performance shall be assessed by them. 

d) The professional counsellors referred to under clause (o) of Regulation 

6.1 of these Regulations shall, at the time of admission, counsel freshers and/or 

any other student(s) desiring counselling, in order to prepare them for the life 

ahead, particularly in regard to the life in hostels and to the extent possible, also 

involve parents and teachers in the counselling sessions. 

e) The institution shall undertake measures for extensive publicity against 

ragging by means of audio-visual aids, counselling sessions, workshops, painting 

and design competitions among students and such other measures, as it may 

deem fit. 

f) In order to enable a student or any person to communicate with the Anti- 

Ragging Helpline, every institution shall permit unrestricted access to mobile 

phones and public phones in hostels and campuses, other than in class-rooms, 

seminar halls, library, and in such other places that the institution may deem it 

necessary to restrict the use of phones. 

g) The faculty of the institution and its non-teaching staff, which includes but 

is not limited to the administrative staff, contract employees, security guards 



 

and employees of service providers providing services within the institution, shall 

be sensitized towards the ills of ragging, its prevention and the consequences 

thereof. 

h) The institution shall obtain an undertaking from every employee of the 

institution including all teaching and non-teaching members of staff, contract 

labour employed in the premises either for running canteen or as watch and 

ward staff or for cleaning or maintenance of the buildings/lawns and employees of 

service providers providing services within the institution, that he/she would report 

promptly any case of ragging which comes to his/her notice. 

i) The institution shall make a provision in the service rules of its employees 

for issuing certificates of appreciation to such members of the staff who report 

incidents of ragging, which will form part of their service record. 

j) The institution shall give necessary instructions to the employees of the 

canteens and messing, whether that of the institution or that of a service provider 

providing this service, or their employers, as the case may be, to keep a strict vigil 

in the area of their work and to report the incidents of ragging to the Head of the 

institution or members of the Anti-Ragging Squad or members of the Anti-Ragging 

Committee or the Wardens, as may be required. 

k) All Universities awarding a degree in education at any level, shall be 

required to ensure that institutions imparting instruction in such courses or 

conducting training programme for teachers include inputs relating to anti- ragging 

and the appreciation of the relevant human rights, as well as inputs on topics 

regarding sensitization against corporal punishments and checking of bullying 

amongst students, so that every teacher is equipped to handle at least the 

rudiments of the counselling approach. 

l) Discreet random surveys shall be conducted amongst the freshers every 

fortnight during the first three months of the academic year to verify and cross- 

check whether the institution is indeed free of ragging or not and for the purpose 

the institution may design its own methodology of conducting such surveys. 

m) The institution shall cause to have an entry, apart from those relating to 

general conduct and behaviour, made in the Migration/Transfer Certificate issued 

to the student while leaving the institution, as to whether the student has been 



 

punished for committing or abetting an act of ragging, as also whether the student 

has displayed persistent violent or aggressive behaviour or any inclination to harm 

others, during his course of study in the institution. 

n) Notwithstanding anything contained in these Regulations with regard to 

obligations and responsibilities pertaining to the authorities or members of bodies 

prescribed above, it shall be the general collective responsibility of all levels and 

sections of authorities or functionaries including members of the faculty and 

employees of the institution, whether regular or temporary, and employees of 

service providers providing service within the institution, to prevent or to act 

promptly against the occurrence of ragging or any incident of ragging which comes 

to their notice. 

o) The Heads of institutions affiliated to a University or a constituent of the 

University, as the case may be, shall, during the first three months of an academic 

year, submit a weekly report on the status of compliance with Anti- Ragging 

measures under these Regulations, and a monthly report on such status thereafter, 

to the Vice-Chancellor of the University to which the institution is affiliated to or 

recognized by. 

p) The Vice Chancellor of each University, shall submit fortnightly reports of 

the University, including those of the Monitoring Cell on Ragging in case of an 

affiliating university, to the State Level Monitoring Cell. 

 
7. Action to be taken by the Head of the institution.- On receipt of the 

recommendation of the Anti Ragging Squad or on receipt of any information concerning 

any reported incident of ragging, the Head of institution shall immediately determine if a 

case under the penal laws is made out and if so, either on his own or through a member 

of the Anti-Ragging Committee authorised by him in this behalf, proceed to file a First 

Information Report (FIR), within twenty four hours of receipt of such information or 

recommendation, with the police and local authorities, under the appropriate penal 

provisions relating to one or more of the following, namely; 

i. Abetment to ragging; 

ii. Criminal conspiracy to rag; 

iii. Unlawful assembly and rioting while ragging; 



 

iv. Public nuisance created during ragging; 

v. Violation of decency and morals through ragging; 

vi. Injury to body, causing hurt or grievous hurt; 

vii. Wrongful restraint; 

viii. Wrongful confinement; 

ix. Use of criminal force; 

x. Assault as well as sexual offences or unnatural offences; 

xi. Extortion; 

xii. Criminal trespass; 

xiii. Offences against property; 

xiv. Criminal intimidation; 

xv. Attempts to commit any or all of the above mentioned offences against 

the victim(s); 

xvi. Threat to commit any or all of the above mentioned offences against the 

victim(s); 

xvii. Physical or psychological humiliation; 

xviii. All other offences following from the definition of “Ragging”. 

Provided that the Head of the institution shall forthwith report the occurrence of 

the incident of ragging to the District Level Anti-Ragging Committee and the Nodal officer 

of the affiliating University, if the institution is an affiliated institution. 

Provided further that the institution shall also continue with its own enquiry 

initiated under clause 9 of these Regulations and other measures without waiting for 

action on the part of the police/local authorities and such remedial action shall be initiated 

and completed immediately and in no case later than a period of seven days of the 

reported occurrence of the incident of ragging. 

 
8. Duties and Responsibilities of the Commission and the Councils.- 

The Commission shall, with regard to providing facilitating communication of 

information regarding incidents of ragging in any institution, take the following 

steps, namely; 



 

a) The Commission shall establish, fund and operate, a toll-free Anti-Ragging 

Helpline, operational round the clock, which could be accessed by students in 

distress owing to ragging related incidents. 

b) Any distress message received at the Anti-Ragging Helpline shall be simultaneously 

relayed to the Head of the Institution, the Warden of the Hostels, the Nodal Officer 

of the affiliating University, if the incident reported has taken place in an institution 

affiliated to a University, the concerned District authorities and if so required, the 

District Magistrate, and the Superintendent of Police, and shall also be web enabled 

so as to be in the public domain simultaneously for the media and citizens to access 

it. 

c) The Head of the institution shall be obliged to act immediately in response to the 

information received from the Anti-Ragging Helpline as at sub-clause (b) of this 

clause. 

d) The telephone numbers of the Anti-Ragging Helpline and all the important 

functionaries in every institution, Heads of institutions, faculty members, members 

of the anti-ragging committees and anti ragging squads, district and sub-divisional 

authorities and state authorities, Wardens of hostels, and other functionaries or 

authorities where relevant, shall be widely disseminated for access or to seek help 

in emergencies. 

e) The Commission shall maintain an appropriate data base to be created out of 

affidavits, affirmed by each student and his/her parents/guardians and stored 

electronically by the institution, either on its or through an agency to be designated 

by it; and such database shall also function as a record of ragging complaints 

received, and the status of the action taken thereon. 

f) The Commission shall make available the database to a non-governmental agency 

to be nominated by the Central Government, to build confidence in the public and 

also to provide information of non compliance with these Regulations to the 

Councils and to such bodies as may be authorised by the Commission or by the 

Central Government. 

 
The Commission shall take the following regulatory steps, namely; 



 

a) The Commission shall make it mandatory for the institutions to incorporate in their 

prospectus, the directions of the Central Government or the State Level Monitoring 

Committee with regard to prohibition and consequences of ragging, and that non-

compliance with these Regulations and directions so provided, shall be considered 

as lowering of academic standards by the institution, therefore making it liable for 

appropriate action. 

b) The Commission shall verify that the institutions strictly comply with the 

requirement of getting the affidavits from the students and their parents/guardians 

as envisaged under these Regulations. 

c) The Commission shall include a specific condition in the Utilization Certificate, in 

respect of any financial assistance or grants-in-aid to any institution under any of 

the general or special schemes of the Commission, that the institution has 

complied with the anti-ragging measures. 

d) Any incident of ragging in an institution shall adversely affect its accreditation, 

ranking or grading by NAAC or by any other authorised accreditation agencies 

while assessing the institution for accreditation, ranking or grading purposes. 

e) The Commission may accord priority in financial grants-in-aid to those institutions, 

otherwise eligible to receive grants under section 12B of the Act, which report a 

blemishless record in terms of there being no reported incident of ragging. 

f) The Commission shall constitute an Inter-Council Committee, consisting of 

representatives of the various Councils, the Non-Governmental agency responsible 

for monitoring the database maintained by the Commission under clause (g) of 

Regulation 8.1 and such other bodies in higher education, to coordinate and 

monitor the anti-ragging measures in institutions across the country and to make 

recommendations from time to time; and shall meet at least once in six months 

each year. 

g) The Commission shall institute an Anti-Ragging Cell within the Commission as an 

institutional mechanism to provide secretarial support for collection of information 

and monitoring, and to coordinate with the State Level Monitoring Cell and 

University level Committees for effective implementation of anti-ragging measures, 

and the Cell shall also coordinate with the Non-Governmental agency 



 

responsible for monitoring the database maintained by the Commission 

appointed under clause (g) of Regulation 8.1. 

 
9. Administrative action in the event of ragging.- 

The institution shall punish a student found guilty of ragging after following the 

procedure and in the manner prescribed hereinunder: 

a) The Anti-Ragging Committee of the institution shall take an appropriate decision, 

in regard to punishment or otherwise, depending on the facts of each incident of 

ragging and nature and gravity of the incident of ragging established in the 

recommendations of the Anti-Ragging Squad. 

b) The Anti-Ragging Committee may, depending on the nature and gravity of the 

guilt established by the Anti-Ragging Squad, award, to those found guilty, one or 

more of the following punishments, namely; 

i. Suspension from attending classes and academic privileges. 

ii. Withholding/ withdrawing scholarship/ fellowship and other benefits. 

iii. Debarring from appearing in any test/ examination or other evaluation 

process. 

iv. Withholding results. 

v. Debarring from representing the institution in any regional, national or 

international meet, tournament, youth festival, etc. 

vi. Suspension/ expulsion from the hostel. 

vii. Cancellation of admission. 

viii. Rustication from the institution for period ranging from one to four 

semesters. 

ix. Expulsion from the institution and consequent debarring from admission to 

any other institution for a specified period. 

Provided that where the persons committing or abetting the act of 

ragging are not identified, the institution shall resort to collective punishment. 

c) An appeal against the order of punishment by the Anti-Ragging Committee shall 

lie, 

i. in case of an order of an institution, affiliated to or constituent part, of a 

University, to the Vice-Chancellor of the University; 



 

ii. in case of an order of a University, to its Chancellor. 

iii. in case of an institution of national importance created by an Act of 

Parliament, to the Chairman or Chancellor of the institution, as the case may 

be. 

 
Where an institution, being constituent of, affiliated to or recognized by a University, fails 

to comply with any of the provisions of these Regulations or fails to curb ragging 

effectively, such University may take any one or more of the following actions, namely; 

i. Withdrawal of affiliation/recognition or other privileges conferred. 

ii. Prohibiting such institution from presenting any student or students then 

undergoing any programme of study therein for the award of any 

degree/diploma of the University. 

Provided that where an institution is prohibited from presenting its 

student or students, the Commission shall make suitable arrangements for 

the other students so as to ensure that such students are able to pursue 

their academic studies. 

iii. Withholding grants allocated to it by the university, if any 

iv. Withholding any grants chanellised through the university to the 

institution. 

v. Any other appropriate penalty within the powers of the university. 

 

Where in the opinion of the appointing authority, a lapse is attributable to any member 

of the faulty or staff of the institution, in the matter of reporting or taking prompt action 

to prevent an incident of ragging or who display an apathetic or insensitive attitude 

towards complaints of ragging, or who fail to take timely steps, whether required under 

these Regulations or otherwise, to prevent an incident or incidents of ragging, then such 

authority shall initiate departmental disciplinary action, in accordance with the prescribed 

procedure of the institution, against such member of thefaulty or staff. 

Provided that where such lapse is attributable to the Head of the institution, the 

authority designated to appoint such Head shall take such departmental disciplinary 



 

action; and such action shall be without prejudice to any action that may be taken under 

the penal laws for abetment of ragging for failure to take timely steps in the prevention 

of ragging or punishing any student found guilty of ragging. 

 
The Commission shall, in respect of any institution that fails to take adequate steps 

to prevent ragging or fails to act in accordance with these Regulations or fails to 

punish perpetrators or incidents of ragging suitably, take one of more of the 

following measures, namely; 

i. Withdrawal of declaration of fitness to receive grants under section 12B of 

the Act. 

ii. Withholding any grant allocated. 

iii. Declaring the institution ineligible for consideration for any assistance under 

any of the general or special assistance programmes of the Commission. 

iv. Informing the general public, including potential candidates for admission, 

through a notice displayed prominently in the newspapers or other suitable 

media and posted on the website of the Commission, declaring that the 

institution does not possess the minimum academic standards. 

v. Taking such other action within its powers as it may deem fit and impose 

such other penalties as may be provided in the Act for such duration of time 

as the institution complies with the provisions of these Regulations. 

Provided that the action taken under this clause by the Commission against any 

institution shall be shared with all Councils. 

 

(Dr. R.K. Chauhan) 
Secretary 

 
 

To, 

The Assistant Controller, Publication 

Division, Govt. of India, 
 

Ministry of Urban Development and Poverty Alleviation,Civil Lines Delhi 

-110 054 



Signature of deponent 

Solemnly affirmed and signed in my presence on this the (day) of (month) , 
(year ) after reading the contents of this affidavit. 
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ANNEXURE I 

AFFIDAVIT BY THE STUDENT 
 

I,  (full name of student with admission/registration/enrolment number) 
s/o d/o Mr./Mrs./Ms.  , having 

been admitted to  (name of the institution)  , have 
received a copy of the UGC Regulations on Curbing the Menace of Ragging in Higher 
Educational Institutions, 2009, (hereinafter called the “Regulations”) carefully read and 
fully understood the provisions contained in the said Regulations. 

2) I have, in particular, perused clause 3 of the Regulations and am aware as to what 
constitutes ragging. 
3) I have also, in particular, perused clause 7 and clause 9.1 of the Regulations and 
am fully aware of the penal and administrative action that is liable to be taken against me 
in case I am found guilty of or abetting ragging, actively or passively, or being part of a 
conspiracy to promote ragging. 
4) I hereby solemnly aver and undertake that 

a) I will not indulge in any behaviour or act that may be constituted as ragging 
under clause 3 of the Regulations. 

b) I will not participate in or abet or propagate through any act of commission 
or omission that may be constituted as ragging under clause 3 of the 
Regulations. 

5) I hereby affirm that, if found guilty of ragging, I am liable for punishment according 
to clause 9.1 of the Regulations, without prejudice to any other criminal action that may 
be taken against me under any penal law or any law for the time being in force. 
6) I hereby declare that I have not been expelled or debarred from admission in any 
institution in the country on account of being found guilty of, abetting or being part of a 
conspiracy to promote, ragging; and further affirm that, in case the declaration is found 
to be untrue, I am aware that my admission is liable to be cancelled. 

 

Declared this day of month of year. 
 
 

Signature of deponent 
Name: 

VERIFICATION 

Verified that the contents of this affidavit are true to the best of my knowledge and no 
part of the affidavit is false and nothing has been concealed or misstated therein. 

 

Verified at (place) on this the (day) of (month) ,   (year ) . 



Signature of deponent 

Solemnly affirmed and signed in my presence on this the (day) of (month) , 
(year ) after reading the contents of this affidavit. 
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ANNEXURE II 

AFFIDAVIT BY PARENT/GUARDIAN 
 
I, Mr./Mrs./Ms. (full 



 

name of parent/guardian) father/mother/guardian of , (full name of student with 
admission/registration/enrolment  number) , having been admitted to 

 

       (name of the institution) , have received a copy of the UGC 
Regulations on Curbing the Menace of Ragging in Higher Educational Institutions, 2009, 
(hereinafter called the “Regulations”), carefully read and fully understood the provisions 
contained in the said Regulations. 

2) I have, in particular, perused clause 3 of the Regulations and am aware as to 
what constitutes ragging. 
3) I have also, in particular, perused clause 7 and clause 9.1 of the Regulations 
and am fully aware of the penal and administrative action that is liable to be taken against 
my ward in case he/she is found guilty of or abetting ragging, actively or passively, or 
being part of a conspiracy to promote ragging. 
4) I hereby solemnly aver and undertake that 

a) My ward will not indulge in any behaviour or act that may be constituted 
as ragging under clause 3 of the Regulations. 

b) My ward will not participate in or abet or propagate through any act of 
commission or omission that may be constituted as ragging under clause3 
of the Regulations. 

5) I hereby affirm that, if found guilty of ragging, my ward is liable for punishment 
according to clause 9.1 of the Regulations, without prejudice to any other criminal 
action that may be taken against my ward under any penal law or any law for the time 
being inforce. 
6) I hereby declare that my ward has not been expelled or debarred from admission 
in any institution in the country on account of being found guilty of, abetting or being 
part of a conspiracy to promote, ragging; and further affirm that, in case the declarationis 
found to be untrue, the admission of my ward is liable to be cancelled. 

 

Declared this      day of month of         year. 
 
 

Signature of deponent 
Name: 

Address 
: 
Telephone/ Mobile No.: 

 

VERIFICATION 

Verified that the contents of this affidavit are true to the best of my knowledge and no 
part of the affidavit is false and nothing has been concealed or misstated therein. 
Verified at (place) on this the (day) of (month)  ,   (year ) .  

Signature of deponent 

 

Solemnly affirmed and signed in my presence on this the (day) of (month) , 
(year ) after reading the contents of this affidavit. 
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Signature of deponent 
 

Solemnly affirmed and signed in my presence on this the (day) of (month) , 
(year ) after reading the contents of this affidavit. 
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Signature of deponent 
 

Solemnly affirmed and signed in my presence on this the (day) of (month) , 
(year ) after reading the contents of this affidavit. 

 

OATH COMMISSIONER 
 

 

29 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Signature of deponent 
 

Solemnly affirmed and signed in my presence on this the (day) of (month) , 
(year ) after reading the contents of this affidavit. 
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6.1.1 The vision and mission of the institution and it is visible in various institutional 

practices such as NEP implementation, sustained institutional growth, decentralization, 

participation in the institutional governance and in their short term and long term 

Institutional Perspective Plan 

 

 

 

 

WOMEN EMPOWERMENT POLICY 

mailto:accollegeguntur@ymail.com
http://www.accollegeguntur.com/


Woman Empowerment Policy 

The Constitution of India provides for "Gender Equality" and the "Right to life and 

liberty" to all persons under Articles 14, 19 and 21, thereby necessitating the need for protective 

measures that safeguard women's rights and safety. 

About The Committee: 

The women empowerment Committee of Andhra Christian College, Guntur for women 

is established with the aim of educating the girl students about their empowerment. The 

Committee aims to empower girl students and faculty, enhance their understanding of issues 

related to women and also to make the college campus a safe place for girls and Women so as 

to solve the practical issues related to the welfare and equal opportunities for Women faculty, 

staff and students. 

It also provides a platform for women to share their experiences and views regarding 

their status in the society. Aiming at intellectual and social upliftment of the female students, 

the Committee stands for facilitating women's empowerment through guest lectures, seminars, 

awareness programs and other welfare activities. 

Women Empowerment Committee Members: 

Sr. No Name of the Members Designation 

1 Mrs. G. Nirmala Kumari Co-ordinator 

2 Dr. M Kusuma Kumari Member 

3 V Kanya Kumari Member 

4 M Anusha, Non-Teaching Staff Member 
 

Objectives: 

➢ To create awareness among girl students about their rights. 

➢ To assist the students to achieve full potential in education and career through personal 

empowerment. 

➢ To inspire girl students to attain higher education and get employment. 

➢ To promote a culture of respect and equality for female gender. 

➢ To provide opportunities and programs for girls and women to be financially, mentally 

and emotionally empowered so as to promote their growth as individuals in their own 

right. 

➢ To conduct seminars and workshops to impart knowledge as regards opportunities and 

tools available and train the women. 

➢ To arrange seminars to create awareness on the economic, social, political, and legal 

rights of women. 

Functions: 

➢ To promote general well-being of female students, teaching and non-teaching women 

staff of the College and to provide and maintain a dignified, congenial working 

environment for women and enable them to explore their imminent potential in all 

aspects. 



➢ To train women to acquire a wide range of skills and knowledge and to develop and 

increase their social, economic and intellectual capacities for peace, security and 

prosperity of mankind. 

➢ To identify and promote leadership qualities among women and girls so as to build 

their capacity. 
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vlk/kj.k 
EXTRAORDINARY 

Hkkx III—[k.M 4    
PART III—Section 4 

izkf/dkj ls izdkf'kr 
PUBLISHED BY AUTHORITY 

la-  171] ubZ fnYyh] lkseokj] ebZ 2] 2016@oS'kk[k 12] 1938   
No. 171] NEW DELHI, MONDAY,  MAY  2,  2016/ VAISAKHA  12, 1938  

ekuo lalk/ku fodkl ea=ky;ekuo lalk/ku fodkl ea=ky;ekuo lalk/ku fodkl ea=ky;ekuo lalk/ku fodkl ea=ky;    

¼¼¼¼fo'ofo|ky; vuqnku vk;ksxfo'ofo|ky; vuqnku vk;ksxfo'ofo|ky; vuqnku vk;ksxfo'ofo|ky; vuqnku vk;ksx½½½½    

vf/klwpukvf/klwpukvf/klwpukvf/klwpuk    

ubZ fnYyh] 2 ebZ] 2016  

fofofofo“ofo|ky; vuqnku vk;ksx ¼mPPrj ofo|ky; vuqnku vk;ksx ¼mPPrj ofo|ky; vuqnku vk;ksx ¼mPPrj ofo|ky; vuqnku vk;ksx ¼mPPrj ‘‘‘‘kSf{kd laLFkkuksa esa efgyk deZpkfj;ksa ,oa Nk=ksa ds kSf{kd laLFkkuksa esa efgyk deZpkfj;ksa ,oa Nk=ksa ds kSf{kd laLFkkuksa esa efgyk deZpkfj;ksa ,oa Nk=ksa ds kSf{kd laLFkkuksa esa efgyk deZpkfj;ksa ,oa Nk=ksa ds ySafxdySafxdySafxdySafxd    mRihM+u ds mRihM+u ds mRihM+u ds mRihM+u ds 

fujkdj.k] fu’ks/k ,oafujkdj.k] fu’ks/k ,oafujkdj.k] fu’ks/k ,oafujkdj.k] fu’ks/k ,oa    blesa lq/kkj½ fofu;e 2015blesa lq/kkj½ fofu;e 2015blesa lq/kkj½ fofu;e 2015blesa lq/kkj½ fofu;e 2015    

 

fefefefe----    lalalala----    91&1@2013 ¼Vh91&1@2013 ¼Vh91&1@2013 ¼Vh91&1@2013 ¼Vh----    ,Q,Q,Q,Q----    thththth----    ,l,l,l,l----—fo”ofo|ky; vuqnku vk;ksx vf/kfu;e 1956 ¼1956 dk 3½ 

ftls mDr vf/kfu;e ds vuqPNsn 20 ds mi&vuqPNsn ¼1½ ls la;qDr #i ls i<+k tk, ml vf/kfu;e 26 ds vuqPNsn 

¼1½ dh /kkjk ¼th½ }kjk iznŸk vf/kdkjksa ds fØ;kUo;u vuqlkj fo”ofo|ky; vuqnku vk;ksx ,rn~}kjk fuEu fofu;e 

fufeZr dj jgk gS] uker% %& 

1111---- y?kq 'kh"kZ] vuqiz;ksx ,oa lekjEHk%&y?kq 'kh"kZ] vuqiz;ksx ,oa lekjEHk%&y?kq 'kh"kZ] vuqiz;ksx ,oa lekjEHk%&y?kq 'kh"kZ] vuqiz;ksx ,oa lekjEHk%& ¼1½ ;s fofu;e fo”ofo|ky; vuqnku vk;ksx    ¼mPPrj ¼mPPrj ¼mPPrj ¼mPPrj “kSf{kd laLFkkuksa esa efgyk Sf{kd laLFkkuksa esa efgyk Sf{kd laLFkkuksa esa efgyk Sf{kd laLFkkuksa esa efgyk 

deZpkfj;ksa ,oa Nk=ksa ds deZpkfj;ksa ,oa Nk=ksa ds deZpkfj;ksa ,oa Nk=ksa ds deZpkfj;ksa ,oa Nk=ksa ds ySafxdySafxdySafxdySafxd    mRihM+u ds fujkdjmRihM+u ds fujkdjmRihM+u ds fujkdjmRihM+u ds fujkdj.k] fu"ks/k ,oa blesa lq/kkj½ .k] fu"ks/k ,oa blesa lq/kkj½ .k] fu"ks/k ,oa blesa lq/kkj½ .k] fu"ks/k ,oa blesa lq/kkj½  fofu;e]]]] 2015 dgyk,xsA 

¼2½¼2½¼2½¼2½ ;s fofu;e Hkkjr o’kZ esa lHkh mPprj “kSf{kd laLFkkuksa ij ykxw gksaxsA 

¼3½¼3½¼3½¼3½ ljdkjh jkti= esa muds izdk”ku dh frfFk ls os ykxw ekus tk,¡xsA 

2222----    ifjHkk"kk,¡%& ifjHkk"kk,¡%& ifjHkk"kk,¡%& ifjHkk"kk,¡%& bu fofu;eksa esa&c”krsZ fo’k;oLrq ds vUrxZr dqN vU;Fkk t#jh gS%& 

¼v½¼v½¼v½¼v½  ^^ihfM+r efgyk** ls vFkZ gS fdlh Hkh vk;q oxZ dh ,d ,slh efgyk&pkgs og jkst+xkj esa gS ;k ugha] fdlh dk;Z 

LFky esa dfFkr rkSj ls izfroknh }kjk dksbZ ySafxd izrkM+uk ds dk;Z dk f”kdkj cuh gS( 

¼c½¼c½¼c½¼c½  ^^vf/kfu;e** ls vFkZ gS dk;Z LFky esa efgykvksa dk ySafxd mRihM+u ¼fujkdj.k] fu’ks/k ,oa lek/kku½ vf/kfu;e] 

2013 ¼2013 dk 14½( 

¼l½¼l½¼l½¼l½  ^^ifjlj** dk vFkZ ml LFkku vFkok Hkwfe ls gS tgk¡ ij mPprj “kSf{kd laLFkku rFkk bldh lac) laLFkkxr 

lqfo/kk,¡ tSls iqLrdky;] iz;ksx”kkyk,¡] ysDpj gkWy] vkokl] gkWy] 'kkSpky;] Nk= dsUnz] Nk=kokl] Hkkstu d{kksa] 

LVsfM;e] okgu iM+ko LFky] miouksa tSls LFky rFkk vU; dqN lqfo/kk,¡ tSls LokLF; dsUnz] dSUVhu] cSad iVy 

bR;kfn fLFkr gSa rFkk ftlesa Nk=ksa }kjk mPpf”k{kk ds Nk= ds :i esa nkSjk fd;k tkrk gks&ftl esa og 

ifjogu “kkfey gS tks mUgsa ml laLFkku ls vkus tkus ds fy,] ml laLFkku ds vykok {ks=h; Hkze.k gsrq 
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¼th½ ;fn og ,d ekfur fo”ofo|ky; laLFkku gS rks dsUnz ljdkj dks ml ekfur fo”ofo|ky; ds vkgj.k dh 

vuq”kalk djuk( 

¼,p½ ;fn og fdlh jkT; vf/kfu;e ds vUrxZr LFkkfir vFkok fu;fer fo”ofo|ky; gS rks mlds bl Lrj dks 

vkgfjr djus ds fy, mi;qDr jkT; ljdkj dks flQkfj”k djuk( 

¼vkbZ½ tSls fd fo”ofo|ky; vuqnku vk;ksx vf/kfu;e 1956 ds vUrxZr izko/kku fd;k tkuk gks rnuqlkj vius 

vf/kdkjksa ds vuqlkj ;Fkksfpr :i ls ,slh le;kof/k ds fy, n.M iznku dj ldrk gS ftl le; rd og 

LkaLFkku bu fofu;eksa esa fu/kkZfjr izko/kkuksa dk vuqikyu ugha djrk gS( 

¼ts½ bu fofu;eksa ds vUrxZr vk;ksx }kjk ml le; rd dkjZokbZ ugha dh tk,xh tc rd fd laLFkku dks 

viuk i{k izLrqr djus ds fy, iznÙk lqvolj ds vk/kkj ij mudh lquokbZ dj yh xbZ gks( 

 

[foKkiu&III/4/vlk-/53] 

tliky ,l- la/kq] lfpo] ;wthlh   
 

 

MINISTRY OF HUMAN RESOURCE DEVELOPMENT 

(University Grants Commission) 

NOTIFICATION 

New Delhi, the 2nd May, 2016 
 
University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women 
employees and students in higher educational institutions) Regulations, 2015 
 
No. F. 91-1/2013(TFGS).—In exercise of the powers conferred by clause (g) of sub-section (1) of section 26 
of the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (1) of Section 20 of the 
said Act, the University Grants Commission hereby makes the following regulations, namely:- 
 
1. Short title, application and commencement.—(1) These regulations may be called the University 

Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees 
and students in higher educational institutions) Regulations, 2015. 

 
(2)  They shall apply to all higher educational institutions in India. 

 
(3)  They shall come into force on the date of their publication in the Official Gazette. 

 
2. Definitions.—In these regulations, unless the context otherwise requires,- 
 
(a) ”aggrieved woman” means in relation to work place, a woman of any age whether employed or not, who 

alleges to have been subjected to any act of sexual harassment by the respondent; 
 
(b) ‘Act’ means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 

2013 (14 of 2013); 
 
(c) “campus” means the location or the land on which a Higher Educational Institution and its related 

institutional facilities like libraries, laboratories, lecture halls, residences, halls, toilets, student centres, 
hostels, dining halls, stadiums, parking areas, parks-like settings and other amenities like health centres, 
canteens, Bank counters, etc., are situated and also includes extended campus and covers within its scope 
places visited as a student of the HEI including transportation provided for the purpose of commuting to 
and from the institution, the locations outside the institution on field trips, internships, study tours, 
excursions, short- term placements, places used for camps , cultural festivals, sports meets and such other 
activities where a person is participating in the capacity of an employee or a student of the HEI; 
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(d) Commission” means the University Grants Commission established under section 4 of the University 

Grants Commission Act, 1956 (3 of 1956); 
 
(e) “covered individuals” are persons who have engaged in protected activity such as filing a sexual 

harassment charge, or who are closely associated with an individual who has engaged in protected activity 
and such person can be an employee or a fellow student or guardian of the offended person; 

 
(f) “employee” means a person as defined in the Act and also includes, for the purposes of these Regulations 

trainee, apprentice (or called by any other name), interns, volunteers, teacher assistants, research 
assistants, whether employed or not, including those involved in field studies, projects, short-visits and 
camps; 

 
(g) “Executive Authority” means the chief executive authority of the HEI, by whatever name called, in which 

the general administration of the HEI is vested.  For public funded institutions the Executive Authority 
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and 
Appeal) Rules, 1965 or its equivalent rules; 

 
(h) “Higher Educational Institution” (HEI) means a university within the meaning of clause ( j) of section 2, a 

college within the meaning of clause(b) of sub-section (1) of section 12A and an institution deemed to be 
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956); 

 
(i)  “Internal Complaints Committee” (ICC) means Internal Complaints Committee to be constituted by an 

HEI under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning 
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment 
(GSCASH)) should be reconstituted as the ICC; 

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for 
ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these 
regulations; 

 
(j) “protected activity” includes reasonable opposition to a practice believed to violate sexual harassment 

laws on behalf of oneself or others such as participation in sexual harassment proceedings, cooperating 
with an internal investigation or alleged sexual harassment practices or acting as a witness in an 
investigation by an outside agency or in litigation; 

 
(k) “sexual harassment” means- 
 

(i) “An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans, 
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by 
actual or threatened adverse consequences and includes any one or more or all of the following 
unwelcome acts or behaviour (whether directly or by implication), namely;- 

 
(a) any unwelcome physical, verbal or non verbal conduct of sexual nature; 
(b) demand or request for sexual favours; 
(c) making sexually coloured remarks 
(d) physical contact and advances; or 
(e) showing pornography” 

(ii)  any one (or more than one or all) of the following circumstances, if it occurs or is present in 
relation or connected with any behaviour that has explicit or implicit sexual undertones- 
(a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours; 
(b)  implied or explicit threat of detrimental treatment in the conduct of work; 
(c)  implied or explicit threat about the present or future status of the person concerned; 
(d)  creating an intimidating offensive or hostile learning environment; 
(e)  humiliating treatment likely to affect the health, safety dignity or physical integrity of the 

person concerned; 

Vasanthi Srinivasan
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(l) “student” means a person duly admitted and pursuing a programme of study either through regular mode 

or distance mode, including short-term training programmes in a HEI; 
Provided that a student who is in the process of taking admission in HEIs campus, although not yet 
admitted, shall be treated, for the purposes of these regulations, as a student of that HEI, where any 
incident of sexual harassment takes place against such student; 
Provided that a student who is a participant in any of the activities in a HEI other than the HEI where 
such student is enrolled shall be treated, for the purposes of these regulations, as a student of that HEI 
where any incident of sexual harassment takes place against such student; 

 
(m) “third Party Harassment” refers to a situation where sexual harassment occurs as a result of an act or 

omission by any third party or outsider, who is not an employee or a student of the HEI, but a visitor to 
the HEI in some other capacity or for some other purpose orreason; 

 
(n) “victimisation” means any unfavourable treatment meted out to a person with an     implicit or explicit 

intention to obtain sexual favour; 
 
(o)  “workplace” means the campus of a HEI including- 

(a)   Any department, organisation, undertaking, establishment, enterprise, institution, office, branch or 
unit which is established, owned, controlled or wholly or substantially financed by funds provided 
directly or indirectly by the appropriate HEIs; 

(b)   Any sports institute, stadium, sports complex or competition or games venue, whether residential or 
not used for training, sports or other activities relating thereof in HEIs; 

(c)   Any place visited by the employee or student arising out of or during the course of employment or 
study including transportation provided by the Executive Authority for undertaking such journey for 
study in HEIs.’ 

3. Responsibilities of the Higher Educational Institution- (1) Every HEI shall,- 
 

(a)  Wherever required, appropriately subsume the spirit of the above definitions in its policy and 
regulations on prevention and prohibition of sexual harassment against the employees and the 
students, and modify its ordinances and rules in consonance with the requirements of the Regulations; 

 
(b)  publicly notify the provisions against sexual harassment and ensuretheir wide dissemination; 
 
(c)  organise training programmes or as the case may be, workshops for the officers, functionaries, faculty 

and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and 
Programmes for Gender Sensitization on Campuses) of the Commission, to sensitize them and ensure 
knowledge and awareness of the rights, entitlements and responsibilities enshrined in the Act and 
under these regulations; 

(d)  act decisively against all gender based violence perpetrated against employees and students of all 
sexes recognising that primarily women employees and students and some male students and students 
of the third gender are vulnerable to many forms of sexual harassment and humiliation and 
exploitation;  

 
(e) publicly commit itself to a zero tolerance policy towards sexual harassment; 
 
(f)  reinforce its commitment to creating its campus free from discrimination, harassment, retaliation or 

sexual assault at all levels; 
 
(g)  create awareness about what constitutes sexual harassment including hostile environment harassment 

and quid pro quo harassment; 
 
(h)  include in its prospectus and display prominently at conspicuous places or Notice Boards the penalty 

and consequences of sexual harassment and make all sections of the institutional community aware of 
the information on the mechanism put in place for redressal of complaints pertaining to sexual 
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harassment, contact details of members of Internal Complaints Committee , complaints procedure and 
so on. Any existing body already functioning with the same objective (like the Gender Sensitization 
Committee Against Sexual Harassment (GSCASH)) should be reconstituted as the ICC; 
Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required 
for ICC under these regulations. Provided further that such a Body shall be bound by the provisions of 
these regulations; 

 
(i)  inform employees and students of the recourse available to them if they are victims of sexual 

harassment; 
 
(j)  organise regular orientation or training programmes for the members of the ICC to deal with 

complaints, steer the process of settlement or conciliation, etc., with sensitivity; 
 
(k)  proactively move to curb all forms of harassment of employees and students whether it is from those 

in a dominant power or hierarchical relationship within HEIs or owing to intimate partner violence or 
from peers or from elements outside of the geographical limits of the HEI; 

 
(l)  be responsible to bring those guilty of sexual harassment against its employees and students to book 

and initiate all proceedings as required by law and also put in place mechanisms and redressal systems 
like the ICC to curb and prevent sexual harassment on its campus; 

 
(m)  treat sexual harassment as a misconduct under service rules and initiate action for misconduct if the 

perpetrator is an employee; 
 
(n)  treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and 

expulsion) if the perpetrator is a student; 
 
(o) ensure compliance with the provisions of these regulations, including appointment of ICC, within a 

period of sixty days from the date of publication of these regulations; 
 
(p)  monitor the timely submission of reports by the ICC; 
 
(q)  prepare an annual status report with details on the number of cases filed and their disposal and submit 

the same to the Commission. 
 
3.2  Supportive measures.—(1) The rules, regulations or any such other instrument by which ICC shall 
function have to be updated and revised from time-to-time, as court judgments and other laws and rules will 
continue to revise the legal framework within which the Act is to be implemented. 
 

(2) The Executive Authority of the HEIs must mandatorily extend full support to see that the 
recommendations of the ICC are implemented in a timely manner. All possible institutional resources 
must be given to the functioning of the ICC, including office and building infrastructure (computers, 
photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a 
sufficient allocation of financial resources. 

 
(3)  Vulnerable groups are particularly prone to harassment and also find it more difficult to 
complain. Vulnerability can be socially compounded by region, class, caste, sexual orientation, 
minority identity and by being differently abled. Enabling committees must be sensitive to such 
vulnerabilities and special needs.  

 
(4) Since research students and doctoral candidates are particularly vulnerable the HEIs must 
ensure that the guidelines for ethics for Research Supervision are put in place. 

 
(5)  All HEIs must conduct a regular and half yearly review of the efficacy and implementation of 
their anti-sexual harassment policy. 
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(6)  All Academic Staff Colleges (now known asHuman Resource Development Centres 
(HRDCs) and Regional Centres for Capacity Building (RCCBs) must incorporate sessions on gender 
in their orientation and refresher courses. This should be across disciplines, and preferably 
mainstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard. 

 
(7)  Orientation courses for administrators conducted in HEIs must have a module on gender 
sensitization and sexual harassment issues. Regular workshops are to be conducted for all sections of 
the HEI community. 

 
(8)  Counselling services must be institutionalised in all HEIs and must have well trained full-time 
counsellors. 

 
(9)  Many HEIs having large campuses have a deficit in lighting and are experienced as unsafe 
places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and 
maintenance. 

 
(10)  Adequate and well trained security including a good proportion or balance of women security 
staff is necessary. Security staff must receive gender sensitization training as a part of conditions of 
appointment. 

 
(11)  HEIs must ensure reliable public transport, especially within large campuses between 
different sections of the HEI, hostels, libraries, laboratories and main buildings, and especially those 
that do not have good access for day scholars.  Lack of safety as well as harassment is exacerbated 
when employees and students cannot depend on safe public transport.  Reliable transport may be 
considered by HEIs to enable employees and students to work late in libraries, laboratories and to 
attend programmes in the evenings. 

 
(12)  Residential HEIs should accord priority to construction of women’s hostels.  For the growing 
population of young women wishing to access higher education, hostel accommodation is desirable in 
both urban and rural areas and at all levels of higher education which provides a modicum of 
protection from harassment of all kinds. 
 
(13)  Concern for the safety of women students must not be cited to impose discriminatory rules for 
women in the hostels as compared to male students. Campus safety policies should not result in 
securitization, such as over monitoring or policing or curtailing the freedom of movement, especially 
for women employees and students. 

 
(14)  Adequate health facilities are equally mandatory for all HEIs. In the case of women this must 
include gender sensitive doctors and nurses, as well as the services of a gynaecologist. 

 
(15)  The Women’s Development Cells in colleges shall be revived and funded to be able to carry 
out the range of activities required for gender sensitizationand remain autonomous of the functioning 
of anti sexual harassment committees and ICCs. At the same time they shall extend their activities to 
include gender sensitization programmes in consultation with ICCs and help to disseminate anti- 
sexual harassment policies on campuses on a regular basis. The ‘cultural’ space and the ‘formal 
academic space’ need to collaborate to render these workshops innovative, engaging and non-
mechanical. 

 
(16) Hostel Wardens, Provosts, Principals, Vice Chancellors, Legal Officers and other 
functionaries must be brought within the domain of accountability through amendmentsin the rules or 
Ordinances where necessary.  

 
4. Grievance redressal mechanism.—(1) Every Executive Authority shall constitute an Internal 
Complaints Committee (ICC) with an inbuilt mechanism for gender sensitization against sexual harassment. 
The ICC shall have the following composition:- 
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(a) A Presiding Officer who shall be a woman faculty member employed at a senior level (not below 
a Professor in case of a university, and not below an Associate Professor or Reader in case of a 
college) at the educational institution, nominated by the Executive Authority; 
 
Provided that in case a senior level woman employee is not available, the Presiding Officer shall 
be nominated from other offices or administrative units of the workplace referred to in sub-section 
2(o); 
 
Provided further that in case the other offices or administrative units of the workplace do not have 
a senior level woman employee, the Presiding Officer shall be nominated from any other 
workplace of the same employer or other department or organization;” 
 

(b) two faculty members and two non-teaching employees, preferably committed to the cause of 
women or who have had experience in social work or have legal knowledge, nominated by the 
Executive Authority; 

 
(c) Three students, if the matter involves students, who shall be enrolled at the undergraduate, 

master’s, and research scholar levels respectively, elected through transparent democratic 
procedure; 

 
(d) one member from amongst non-government organisations or associations committed to the cause 

of women or a person familiar with the issues relating to sexual harassment, nominated by the 
Executive Authority. 

 
(2)  At least one-half of the total members of the ICC shall be women. 

 
(3)  Persons in senior administrative positions in the HEI, such as Vice- Chancellor, Pro Vice-Chancellors, 

Rectors, Registrar, Deans, Heads of Departments, etc., shall not be members of ICCs in order to 
ensure autonomy of their functioning. 

 
(4)  The term of office of the members of the ICC shall be for a period of three years. HEIs may also 

employ a system whereby one –third of the members of the ICC may change every year. 
 
(5) The Member appointed form amongst the non-governmental organizations or associations shall be 

paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive 
Authority as may be prescribed. 

 
(6)      Where the Presiding Officer or any member of the Internal Committee: 
 

(a)  contravenes the provisions of section 16 of the Act; or 
(b)  has been convicted for an offence or an inquiry into an offence under any law for the time 

being in force is pending against him; or 
(c)  he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is 

pending against him; or 
(d)  has so abused his position as to render his continuance in office prejudicial to the public 

interest, 

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the 
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the 
provisions of this section.” 

 
5.  Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee 
shall: 
(a)  provide assistance if an employee or a student chooses to file a complaint with the police; 
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(b)  provide mechanisms of dispute redressal and dialogue to anticipate and address issues through just 

and fair conciliation without undermining complainant’s rights, and minimize the need for purely 
punitive approaches that lead to further resentment, alienation or violence; 

 
(c)  protect the safety of the complainant by not divulging the person’s identity, and provide the 

mandatory relief by way of sanctioned leave or relaxation of attendance requirement or transfer to 
another department or supervisor as required during the pendency of the complaint, or also provide 
for the transfer of the offender;  

(d)  ensure that victims or witnesses are not victimised or discriminated against while dealing with 
complaints of sexual harassment; and  

(e)  ensure prohibition of retaliation or adverse action against a covered individual because the employee 
or the student is engaged in protected activity. 

 
6.  The process for making complaint and conducting Inquiry – The ICC shall comply with the 
procedure prescribed in these Regulations and the Act, for making a complaint and inquiring into the 
complaint in a time bound manner.  The HEI shall provide all necessary facilities to the ICC to conduct the 
inquiry expeditiously and with required privacy 
 
7. Process of making complaint of sexual harassment -  An aggrieved person is required to submit a 
written complaint to the ICC within three months from the date of the incident and in case of a series of 
incidents within a period of three months from the date of the last incident.  

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member of the 
Internal Committee shall render all reasonable assistance to the person for making the complaint in writing; 
 
Provided further that the ICC may, for the reasons to be accorded in the writing, extend the time limit not 
exceeding three months, if it is satisfied that the circumstances were such which prevented the person from 
filing a complaint within the said period.” 

Friends, relatives, Colleagues, Co-students, Psychologist, or any other associate of the victim may file the 
complaint in situations where the aggrieved person is unable to make a complaint on account of physical or 
mental in capacity or death. 
8.  Process of conducting Inquiry- (1) The ICC shall, upon receipt of the complaint, send one copy of 
the complaint to the respondent within a period of seven days of such receipt. 
(2)   Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the complaint 
along with the list of documents, and names and addresses of witnesses within a period of ten days. 
 
(3)  The inquiry has to be completed within a period of ninety days from the receipt of the complaint. The 
inquiry report, with recommendations, if any, has to be submitted within ten days from the completion of the 
inquiry to the Executive Authority of the HEI. Copy of the findings or recommendations shall also be served 
on both parties to the complaint. 

(4) The Executive Authority of the HEI shall act on the recommendations of the committee within a 
period of thirty days from the receipt of the inquiry report, unless an appeal against the findings is filed within 
that time by either party. 
 
(5) An appeal against the findings or /recommendations of the ICC may be filed by either party before the 
Executive Authority of the HEI within a period of thirty days from the date of the recommendations. 
 
(6) If the Executive Authority of the HEI decides not to act as per the recommendations of the ICC, then 
it shall record written reasons for the same to be conveyed to ICC and both the parties to the proceedings. If 
on the other hand it is decided to act as per the recommendations of the ICC, then a show cause notice, 
answerable within ten days, shall be served on the party against whom action is decided to be taken. The 
Executive Authority of the HEI shall proceed only after considering the reply or hearing the aggrieved person. 
 
(7) The aggrieved party may seek conciliation in order to settle the matter. No monetary settlement 
should be made as a basis of conciliation. The HEI shall facilitate a conciliation process through ICC, as the 
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case may be, once it is sought. The resolution of the conflict to the full satisfaction of the aggrieved party 
wherever possible, is preferred to purely punitive intervention. 
 
(8) The identities of the aggrieved party or victim or the witness or the offender shall not be made public 
or kept in the public domain especially during the process of the inquiry. 

9.       Interim redressal-The HEI may, 
 
(a) transfer the complainant or the respondent to another section or department to minimise the risks 

involved in contact or interaction, if such a recommendation is made by the ICC; 
 
(b) grant leave to the aggrieved with full protection of status and benefits for a period up to three months;  
 
(c) restrain the respondent from reporting on or evaluating the work or performance or tests or examinations 

of the complainant; 
 
(d) ensure that offenders are warned to keep a distance from the aggrieved, and wherever necessary, if there 

is a definite threat, restrain their entry into the campus; 
 
(e) take strict measures to provide a conducive environment of safety and protection to the complainant 

against retaliation and victimisation as a consequence of making a complaint of sexual harassment. 
 
10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in 
accordance with the service rules of the HEI, if the offender is an employee. 
 
(2)   Where the respondent is a student, depending upon the severity of the offence, the HEI may,- 

 
(a) withhold privileges of the student such as access to the library, auditoria, halls of residence, 

transportation, scholarships, allowances, and identity card; 
 
(b) suspend or restrict entry into the campus for a specific period; 
 
(c) expel and strike off name from the rolls of the institution, including denial of readmission, if the 

offence so warrants; 
 
(d) award reformative punishments like mandatory counselling and, or, performance of community 

services. 
 

(3)  The aggrieved person is entitled to the payment of compensation. The HEI shall issue direction for 
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which 
shall be recovered from the offender. The compensation payable shall be determined on the basis of- 

 
(a) mental trauma, pain, suffering and distress caused to the aggrieved person; 
 
(b)  the loss of career opportunity due to the incident of sexual harassment; 
 
(c)  the medical expenses incurred by the victim for physical, psychiatric treatment; 
 
(d)  the income and status of the alleged perpetrator and victim; and 
(e)  the feasibility of such payment in lump sum or in instalments. 

 
11.  Action against frivolous complaint.—To ensure that the provisions for the protection of employees 
and students from sexual harassment do not get misused, provisions against false or malicious complaints 
have to be made and publicised within all HEIs. If the ICC concludes that the allegations made were false, 
malicious or the complaint was made knowing it to be untrue, or forged or misleading information has been 
provided during the inquiry, the complainant shall be liable to be punished as per the provisions of sub-
regulations (1) of regulations 10, if the complainant happens to be an employee and as per sub-regulation (2) 
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of that regulation, if the complainant happens to be a student. However, the mere inability to substantiate a 
complaint or provide adequate proof will not attract attention against the complainant. Malicious intent on the 
part of the complainant shall not be established without an inquiry, in accordance with the procedure 
prescribed, conducted before any action is recommended. 
 
12.  Consequences of non-compliance.—(1) The Commission shall, in respect of any institution that will 
fully contravenes or repeatedly fails to comply with the obligations and duties laid out for the prevention, 
prohibition and redressal of sexual harassment of employees and students, take one or more of the following 
actions after providing due notice: - 
 
(a) withdrawal of declaration of fitness to receive grants under section 12B of the University Grants 

Commission Act, 1956. 
 
(b) removing the name of the university or college from the list maintained by the Commission under  

clause (f) of section 2 of said Act, 1956; 
 
(c) withholding any grant allocated to the institution; 
 
(d) declaring the institution ineligible for consideration for any assistance under any of the general or 

special assistance programmes of the Commission; 
 
(e) informing the general public, including potential candidates for employment or admission, through a 

notice displayed prominently in the newspapers or other suitable media and posted on the website of the 
Commission, declaring that the institution does not provide for a zero tolerance policy against sexual 
harassment; 

 
(f) recommending the affiliating university for withdrawal of affiliation, in case of a college; 
 
(g) recommending the Central Government for withdrawal of declaration as an institution deemed to be 

university, in case of an institution deemed to be university; 
 
(h) recommending the appropriate State Government for withdrawal of status as university in case of a 

university established or incorporated under a State Act. 
 
(i) taking such other action within its powers as it may deem fit and impose such other penalties as may be 

provided in the University Grants Commission Act, 1956 for such duration of time till the institution 
complies with the provisions of these regulations. 

 
(2)  No action shall be taken by the Commission under these regulations unless the Institution has been 

given an opportunity to explain its position and an opportunity of being heard has been provided to it. 

[Advt.-III/4/Exty./53] 

JASPAL S. SANDHU, Secy. UGC 
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